


STATUTE

KARNATAK UNLY ERSITY
EMPLOYEES SERVICE (CONDUCT)
R.ULES UNDER SECTION 35(m) of KSU ACT,1976

|. These Statutes may be calle;ﬂ Karnatak University Employees
Service (Conduct) Rules’ /

They shall appty o all persons appointed to the differnt
classes of services and posted in connection with the functions of
University. They shall not however apply to :

a) a riember of an All India Service or a State
Gcivernment Servant on deputation.
2. Definitions : §

a) “Employ ee” means any person appointed to any class

of post in the University;

b) “Members of family” includes:

i) the wite or husband of the employee,whether resid-
ing with him or not but does not include a wife or
husband, separated from the employee by a decree
or order of competent court or by mutual legal agree-
ment:

ii) son or daughter, parents of an employee wholly de
pendent on him or her.
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c) ‘Prescribed Authority’ means the Chancellor or the
Vice-Chancellor or any other authority as may be

specified by the Chancellor in his behalf.
3. Gcnel"l . ‘

1. Every emplogee of the University shall at all times :

1) Maitgin absolute integrity;

if) Maintan devotion to duty; and

iit) - do nothit which is unbecoming of an employee of

the Universry,

i) Every employee holding supervisory post shall take
all possible steps to ensure tie integrity and devotion to duty of all
emoloye_e.:s for the time beingunder his control and authority;

1) Every employee oithe university shall in the perfor-
mance of his offical duties, act it.hjs best judgement. When he is
acting under the direction of the Swperior Officer, he shall obtain
written orders or written confirmaton of that officer. However,
an employee shall not evade his iesponsibilities by seeking
instructions from his superior officer when such instructions are
not necessary in view of the power vested in him.

4. i) No employee/officer shall Use his position or influ-
ence directly or indirectly to secure any employment,for any
member or his family in any private undertaking having dealing
with the University.

ii) No employee/officer shall in the discharge of his
offical duties deal with any matter or give sanction to any
contract if any member of his family is interested in such matter
or contract,without obtaining the orders of the Syndicate.

S. Taking Part in Politics and Elections :
No employee of the University shall:

i) be a member of or be otherwise associated with, any political
party or any organisation which takes part in politics, nor shall he
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participate directly or indirectly in the activitics or deliberations of
such parties or organisation.

i) contest any election to or be a member ol the House
of state Legislature or of Parliament or any local authority.

Explanation : If any question arises wheather any de-
liberation or activity falls within the scope of this rule,decision of
the Syndicate shall br final.

6. Joining of Association by an Employee of the
University
No employee shall join or continue to be a member of an
Association . the objeclives or the activities of which are prejudi-
cial to the interest of the sovereignty and integrity of India or
public order or morality.

7. Demonstrations and Strikes :

No employee of the University shall engage himself or
participate in any demonstration which is prejudicial to the inter-
est of the sovereignty and integrity of India, the security of the
State. University, friendly relations with foreign States, public
order, decency or morality or which involves contempt of court,
defamation or incitement to an offence; or resort to illegal strike.

Explanation : For the purpose of this Statute, ‘strike’
means cessation of work (including any unauthorised absence
trom duty) by any of University employecs acting in combination
or concerted refusal, or a refusal under a common understanding
by any number of University employees to work without giving
due notice.

8. Connection with Press or Radio
i) Noemployee shall, except with previous sanction of
the Syndicate own wholly or in a part conduct or participate in
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the editing or management of any newspaper or other periodical
publications.
ii) Noemployee shall except with the previous sanction
of the Syndicate or except in the bonafide discharge of his duties.
(a) Publish a book himself or through a publisher or con-
tribute an article to a book or a compilation of
Articies, or
(b) Contribute an article or write a letter to the news
paper or periodical in his own name.
However, no such sanction shall be required
(i) if such publication isthrougha publisher and is ora
purely academic, literary,artistic or scientific character;
(i) if such contribution, broadcast or writing is of a
purely literary,artistic or scientitic character.

9. Criticism of University Vis-A-Vis Government :

No employee shall make any statement in any radio
broadcast or in any documentpublished in his own name of any
other person, in any communication to the oress or in any public
utterence.

(i) which is tantamount to an adverse criticism of any
current or recent policy or action of the University
or government of Karnataka or Central Government

S or any other State Government,

(ii) which is likely to strain the relations between the
University and Government of Karnataka or Central
Government or any other State Government.

(iit) which is capable of embarrasing the relations be-

tween the Central Government and the Govern
ment of any foreign couritry.

S

10. Evidence Before Committee or any other Authority:

1) No employee shall except with the previous sanction
of the University give evidence in connection with any inquiry
conducted by any committee or authority,unless such committee
or authority is appointed by the University or by Central or any
State Government.

2) Where a sanction has been accorded by the Syndi-
cate for giving such evidence, the employee shall not criticise the
policy or any action of the University or Government of Karnataka
or Central Government or any other State Government, unless
the evidence is given before the authority appointed by the Gov-
ernment of Karnataka, Central Government or parliament or state
Legislature or any judicial inquiry or any departmental enquiry,

11. Unauthorised Commiifiication of Information :

No employee shall except in accordance with any
general orders of the Chancellor or the Vice-Chancellor in per-
formance of the duties assigned to him,shall communicate directly
or indirectly any official document or any part there of or any
information to any other employee or any other person to whom
it is not intended.

Explanation : Quotation by an employee (in his
represantation to the Vice-Chancellor or the Chancellor) of any
letter or circular of office memorandum of from the notes on any
file, to which he is not authorised to keep in his personal custody
for personal purposes, shall amount to unauthorised communi-
cation of the information within the meaning of this Status.

12. Subscription: 3 :

No employee shall except with the previous sanction of
the Chancellor or the Vice-Chancellor ask or accept contribu-
tions to or otherwise associate hifnself with the raising of any
funds or other collections in cash’or in kind in pursuance of any
object whatsoever.



13. Gifts:

No employee shall accept, or any person acting on his
behalh shall accept any gift except as indicated below:

Explanation : The term gift shall include free transport,
boarding, lodging or other services or any other pecuniary advan-
tage when provided by any person other than a near relative or
personal friend having no offical dealings with the University. For
this purpose a casual meal, lift or other social hospitality shall not
be deemed to be a gift. However, he shall avoid acceptance of
lavish hospitality or frequent hospitality from any individual
having official dealings with him or firms.

14. Public Demonstration in Honour of University
Employees:

No employee shall except with the previous sanction of
the Chancellor/Vice-Chancellor receive any complimentary or
valedictory address or accept any testimonial or attend any meeting
or entertainments held in his honour or in the honour of any other
University employees except in the following cases.

1) a farewe]l entertainment of a private and informal char-
acter held in his honour or of any other employee on the occasion
of his retirement or transfer;

i1) the acceptance of simple and inexpensive entertain-
ment arranged by public bodies or institutions.

No employee shall however exercise influence to sub-
scribe towards such functions,from employees however private
and informal in character they may be.

15. Private Trade or Employment :
1) No employee shall except with the previous sanction
of the Chancellor/Vice-Chabcellor engage directly or indirectly

s

i any trade or business or negotiate for or undertake any other
cmployment except honorary work of special,
charitable,literary,artistic or of scientific character. In case any
such work is undertaken the employee shall report to the Vice-
Chancellot/Chancellor within one month, giving full details of such
undertaking.

Explanation : Canvassing by an employee for a candi-
date for a elective office or in support of business or insurance
agency elc.. owned or managed by his wife or any other person
of his family shall be deemed to be a violation of the above stat-
ute.

2) No employee shall without the previous sanction of
the Chancellor. except in the dishange of his official duties take
part in the registration, promotion or management of any Bank or
other company which is required to be registered under the cém-
panies act except in any of Co-operative Societies Act, or a liter-
ary, Scientific and Charitable Societies, Act, or a literary, Scien-
tific and Charitable Society.

3) No employee may accept any fee for any work done
by him in any public body without the general or special sanction
of the Vice-Chancellor.

16. Proper Use of Amenities:

No employe shall misuse or carelessly use the amenities
provided for him by the University to facilitate discharge of his
duties.

17. Use of Service Without Payment:
No employee shall without making proper and adequate

payment avail himself in any service or entertainment for which
a hire, or kprice or admission fee is charged.



18. Investment, Lending and Borrowing:

1) No employee shall speculate in any stock, share or
other investment such as frequent purchase and sale of shares,
securities or other investments.

2) No employee shall make or permit any person acting
on his behalf to make any investment which is likely to embarass
or influence him in the discharge of his official duties. .

3) No employee shall lend or borrow money as Princi
pal or agent.

a) To or from anby person within the local limits

of his authotity or with whom he is likely to
have official dealings or otherwise place him .
self under any pecuniary obligation to such
person; or '

b) Lend money to any person at interest or in a

manner whereby return in money or in kind
is charged or paid except wuch transaction
pertining to a relative or a personal friend or
a bonafide tradesman, etc.

19. Insolvency and Habitual Indebtendness:

An employee shall so manage his private affairs as to
avoid habitual indebtedness or insolvency. Anemployee against
whom legal proceeding is instituted for the recovery of any debt
due from him or for adjudging him as an insolvent shall forthwith
report the full facts of the legal proceedings tothe Chancellor
unless they are due to unforeseen circumstances.

20. Movable, Immovable and Valuable Property :

1) Every employee except C and D class employees
shall on first appointment to any service or post and thereafter
the interval of every 12 months shall submit the returns to the
university of his assets and Libilities in a prescribed form

giving full particulars of the movable and immovable property
inherited or acquired by him irrespective of wheather the same
are acquired out of salary or from any source other than salary.

2) No employee except with the previous knowledge of
the Vice-Chancellor acquire or dispose of any immovable prop-
erty by lease, mortgate, purchuse,sz}le,gift or otherwise in his own
name.

The Chancellor or the Vice-Chancellor may at time by
general or special order require an employee to furnish within a
specified period a full and complete statement of such movable
or immovable property held or acquired by him in his own name
or in the name of any member of his family with the sources of
income from which such a property is acquired.

Explanation :
i) less means less or immovable property from year to
year or for any term exceeding one year.
ii) Movable property includes: .
(a) Jewellery, insurance policies, provident
fund, shares, securities and debentures;
(b) Loans advanced by such employees
wheather secured or not and
(c) Motor cars, motor cycles,horses or any
other means of conveyance.

21. Vindication of Acts and Character of the University
Employees:

No employee shall have recourse to any court or to the
press for publication or any official act which has been the sub-
ject mater of adverse criticism or an attack of defamatory char-
acter except any act done by him in the private capacity.
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22. No Employee’s shall Act without the previous sanction of the
Chancellor or the Vice-Chancellor as a legal guardean of a per-
son or property of a other than his wife and children including
step children wholly dependent upon him.

23.Canvassing of Non-Official or Other Influence:

No employees shall bring or attempt {0 bring any political
or other influence to bear upon any University authority to further
in respect of matters pertaining to his service under the University.

24. Personal Representations Of Employees:

Any representation by an employee shall only be made
through proper channel whenever addressed to the Chancellor.
An advance copy of fit may be submitted to the Chancellor in
case employee wishes to do so, under intimation to the
University. i

25. Regamous Marriagé And Acceptance of dowry: S
No employee who has a wife/husband living shall
contract any other marriage without obtaining previous permis-
sion of the Chancellor unless suchmarriage is pormissible under
the provisions of law. No employee shall give or accept any"
dowry in connection with his own marriage or marriage of any
member or his family,i.e daughten‘s,soné,etc. .

26. Consumption of intoxicating Drinks And Drugs :

An employee of the University shall: 2
Strictly abide by any law relating to intoxicating drink or

drugs in force in any area in which he may happen to be for time

being.

27. Interpretation:
The decision of the Chancellor regarding interpretations
of the provisions of these Statutes shall be final.
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